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<<COMPANY NAME>> (COMPANY) 
GENERAL HEALTH AND SAFETY STATEMENT  

 

Under the Health and Safety at Work etc Act 1974, the Company has responsibility for health 
and safety of employees, customers and others affected by its business operations. We 
believe that high health and safety standards are a pre-requisite of business efficiency and 
competitiveness. The company is committed to developing a positive health and safety 
culture by identifying all workplace hazards and taking appropriate measures to eliminate or 
control risks. 
 

1. Company Commitments: 

The Company is committed to:  

1.1 consulting all employees on any matters that may affect any aspects of their 
health and safety at work or while otherwise carrying out the Company’s 
business;  

1.2 ensuring that a safe workplace with safe and suitable equipment is provided 
(including, but not limited to, the provision of PPE);  

1.3 ensuring the safe manual handling and use of hazardous substances;  

1.4 providing necessary health and safety information, training and supervision to 
employees; 

1.5 ensuring that each employee is adequately competent to carry out their job 
role in compliance with health and safety requirements.  

2. Implementation, maintenance and review  

2.1 The <<insert position, e.g. General Manager>> accepts overall responsibility 
for policy formulation and implementation.  All levels of management and 
supervisors are responsible for carrying out relevant health and safety duties 
placed upon them.   

2.2 The <<insert position, e.g. General Manager>> is responsible for managing 
the review and revision of the Company’s health and safety policies and 
arrangements on a <<insert interval, e.g. monthly>> basis.  

2.3 The Company will appoint a number of competent persons to assist the 
Company directors with the implementation of health and safety policies and 
arrangements. 

3. Health and safety duties of employees: 

All employees are required to: 

3.1 take reasonable care for their own health and safety at work and that of those 
who may be affected their actions, or by their omissions; 

3.2 co-operate with the Company in compliance with the requirements of health 
and safety law [and any and all Company policies];  

3.3 prevent the misuse of anything provided in the interests of health and safety; 
and 

3.4 report hazardous conditions or defects in the Company health and safety 
arrangements to <<insert position, e.g. General Manager>>. 

Signed by: <<Name,Position>> Date: <<Insert date>> 

Signature:  Review date: <<Insert date>> 
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