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The London 2012 Oly
London 2012 Paraly
2012. The Olympics
number of challenges
absence.

July to 12 August 2012 and the
D August 2012 to 9 September
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of managing staff and avoiding

During this period, e
be:

1.2.1 a spectator, att

b time off because they hope to

Olympic Games; or

1.2.2 a volunteer, the ‘Games Maker volunteer

team.

Employees who do n(
or internet coverage o

ay still hope to watch some TV
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Some employees will ic Games altogether.
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s should start talking to their
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lunch breaks
working day;
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2.2.3 Honest about

| finish times or allowing longer
f to watch events during the

ployees in terms of attendance

practice will be handled; and

2.2.4 Fairin the way 5 for time off.
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involve a considerablg
events, volunteer trai
the impact of this on t

Hon 2012 Olympics Games will
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the Olympics themselves, and
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in order to work as &
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o allow employees time off to
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s taking approved annual leave
n terms of boosting employee
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bits fairly and consistently (see
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Olympic Games bec{
events, work as a vo
summer holiday. Emg
fair, clear, well-publici
suffer through being s

mpic Games
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to take holiday during
be considered, the ne
all requests will be ag
the event of competing
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an objective reason
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Games they may wig
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However, the emplo

temporary arrangeme it applies.
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Olympic Games and ¢
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absence notification p
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addressed through thg
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| leave during the period of the
ting to take time off to watch
bames or just take their normal
ultiple requests for holiday in a
res that the business does not

that there is no automatic right
| that, although all requests will
that there is no guarantee that
also explain what will happen in
ing this period e.g. holiday may

hve consistently, unless there is
atment, such as differences in

br time off during the Olympic
emporary flexible working e.g.
p missed hours on other days.
clear in writing that this is a

be high during the period of the
ble to meet all requests for time
uthorised absence during this

s not followed the employer’'s
ce is likely to be unauthorised.
0 misconduct and should be
process in the usual way.



