<<Company Name>>

Terms and Conditions of Employment

<<Employee Name>>

<<Date>>

This document contains the main terms and conditions of employment which govern your
service with the Company. [Your service with the Company is also subject to the terms
contained in the letter offering you employment (“the Offer Letter”). If there should be any
ambiguity or discrepancy between the terms in the Offer Letter and the terms set out in this
document, the terms in the Offer Letter will prevail, except where expressly stated to the
contrary.]
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TERMS AND CONDITIONS OF EMPLOYMENT

BETWEEN

) <<Name of Company>> a company registered in <<England and Wales>> under
registration number << >> whose registered office is at <<Address>> (hereinafter
referred to as “we”, “us” or “the Company”)

2) <<Name of Employee>> of <<Address>> (hereinafter referred to as “you”)

1. General

These terms and conditions include the particulars which the Company is required to

provide in accordance with the Employment Rights Act 1996, Employment Act 2002

and Working Time (Amendment) Regulations 2007 as amended or re-enacted at the

relevant time.
2. Date of Commencement/Continuous Employment

2.1 Your period of continuous employment with the Company begins on the
<<Date>>.

2.2 [No employment with a previous employer counts as part of your period of
continuous employment].

OR

[Your employment with <<Name of Previous Employer>> which began on
<<Date>> will count as part of your continuous period of employment with the
Company].

2.3 In accepting your appointment, it shall be deemed that you have accepted all
the terms and conditions set out in these Terms and Conditions of
Employment.

2.4  These Terms and Conditions of Employment annul any previous agreement
whether verbal or written given to you at any time.

2.5 The first <<number of>> months of your employment will be a probationary
period. During this period your performance and conduct will be monitored. At
the end of the probationary period your performance will be reviewed and, if
found satisfactory, your appointment will be confirmed. The probationary
period may be extended at the Company’s discretion. During the probationary
period, the full disciplinary and grievance procedure will not apply.

3. Duties

3.1 Your job title is detailed in the Offer Letter, or as may subsequently be notified
following any change. In your job position you will perform all acts, duties and
obligations and comply with such orders as may be designated by the

© Simply-Docs — EMP.MAN.01 - Manager Employment Contract with Accommodation



© Simply-Docs — EMP.MAN.O1 - Manager Employme

with that position. The Company
m duties normally undertaken by
duties, however you will not be
perform.

may from time to ti
others or to take d
assigned duties wh

3.2 You are required to y’s rules, regulations and policies

for its employees fr¢

Hours of Work

<<number of>> hours per week.
from << >>to << >>, including
the right to alter working hours as

4.1 The Company’s b
Normal working ho
one hour for lunch.
necessary.

s as and when requested to do so
mance of your work so requires.
uneration for any additional hours
5 this obligation has already been
of your salary level.

4.2 You may be requirg
by the Company o
There is no entitle
worked in excess d
taken into considerg

Place of Work

ited in << >>. However, you will
mises within reasonable travelling
r employment you may also be
he Company’s customers, and to

Your place of work is the (
also be required to work a
distance of your home. O
required to work at varioug
travel both within the UK a

Accommodation

6.1 You will live in <{
Property”) for the

(hereinafter referred to as “the
ment. This is

ises as a service occupier, and it
and tenant between you and the
knowledge and agree that you will
your period of employment comes

This gives you a lig
does not create the
Company. You and
have no right to re
to an end.

6.2 You will live in the |
Company. Your lic
your contract of e
the Company ends,

ou remain in employment with the
erty will end on the termination of
any. When your employment with

erty.
6.3 The Property is to

]. Yo t or part with occupation of the



6.4

6.5
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Collective agreements
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15. Maternity Leave

The Company will comply
The Company’s Maternity

16. Paternity Leave

The Company will comply
The Company’s Paternity

17. Exclusivity of Service

17.1

18. Confidential Information

18.1

18.2
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20.
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22.
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24.

25.

26.

27.

Issued for and on behalf of <<Co

Signed: ...

Employee
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I hereby warrant and confirm that
conditions, or in any other way, frd
performing any of the duties of e
conditions of this Agreement.

Signed: ...
<<Name of Employee>>
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