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This self-appraisal
useful as possible
return it to your app

of the appraisal process. In order for it to be as
b as open and constructive as possible. Please
Al meeting.

1. Duties & Re

1.1 Revig
role 3

iption. Is it an accurate reflection of your current

2. Discussion
2.1 Pleag bn points provided and include any additional
matte discuss during the appraisal meeting.

=

Objectives (pri

2.2 List t set out to achieve in the past 12 months (or the
perio isal) with the measures or standards agreed
agai achievement or otherwise, with reasons where
apprd mance against each objective according to the

1-3 7-9 good
4-6 10 excellent
4 Objectives/ ths
4.1 In lig lities, your performance against past objectives,
and rowth and/or job aspirations, what activities,
objeq ou like to focus on during the next year? Your
manga tives with you during the appraisal meeting.
5. Comments
51 Any not covered elsewhere.
6. Data Proted
6.1 Whe sal, we shall process personal data collected in

acco ection Policy. The data we collect as part of the
opers bcess is held securely and accessed by, and
discld for the purposes of managing your appraisal.
Inapy sure of employee data constitutes a data breach
ordance with our Data Protection Policy.
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